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Hampton Roads Military and Federal Facilities Alliance 

Virginia Legislative Priorities for 2023 

 

• Jefferson Lab High Performance Data Facility:  HRMFFA strongly supports 
the Commonwealth’s investment in Jefferson Lab. Specifically, HRMFFA asks 
that the General Assembly provide $43 million towards the construction of a shell 
building for the proposed Jefferson Lab High Performance Data Facility (HPDF) 
to strengthen the lab’s proposal to the Department of Energy.  The HPDF is a 
$300-500 million DoE effort to build the world’s most modern supercomputing 
and data analysis facility.  This facility would bring together state-of-the-art high-
performance computation coupled with advanced data storage, wide-area 
networking, and artificial intelligence/machine learning capabilities to support the 
U.S. Department of Energy’s computing needs across the full breadth of the 
agency’s basic and applied research programs.  Unlike other DoE national labs 
that may compete for such a project, Jefferson Lab does not have onsite the 
necessary unused space to be repurposed. Therefore, Commonwealth funding 
for the building will help ensure Jefferson Lab is postured to submit the strongest 
HPDF proposal. Most importantly, this project provides an opportunity to make 
Jefferson Lab a dual-purpose facility and provides commercialization 
opportunities in the High-Performance Computing (HPC) space. Additionally, the 
HPDF would nearly double the lab’s current operating budget, increasing by 
$125 million per year with a total effect in Virginia of $252 million annually. 
Consequently, such a facility would be a huge win for the Lab, Hampton Roads, 
the Commonwealth, and our institutions of higher education. 

• Military Spouse Employment:  Military spouse careers are often interrupted by 

the frequent moves required of military members.  A common barrier is the 

transfer of licenses or certifications from one state to another.  Military spouse 

unemployment or underemployment can lead to retention and readiness issues 

as military members decide to leave the military to support their spouse 

employment and family economic needs.  HRMFFA supports several initiatives to 

improve military spouse employment in Virginia. 

- Request the Commonwealth include military spouses in their Virginia Values 

Veterans Employment Grant program to incentivize hiring of military spouses.   

The grant program currently offers private employers $1,000 for every eligible 

veteran hired up to $10,000. 

 
- Request the Commonwealth continue to remove barriers for the transfer of 

professional licenses for military spouses that move to Virginia. 
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- We urge Virginia to join the remaining three interstate licensing compacts for 
Audiology/Speech-Language Pathology, Licensed Professional Counselor, 
and Advanced Practice Registered Nurse.  Also request Virginia join new 
interstate licensing compacts in 2023 for Teaching, Social Work, 
Cosmetology, Dentistry/Dental Hygiene, Massage Therapy, School 
Psychologists, and Dietetic Nutritionists. 
 

• Attracting and Retaining Talent:  Like many private sector employers, the 
Federal agencies in the region are also concerned with attracting and retaining 
talent.  A substantial talent pool lies in the approximately 15,000 military 
members who retire or separate from the service in Hampton Roads every year 
and their spouses.  Finding ways to keep this talented pool of veterans and their 
spouses in the region will benefit the Federal agencies and private employers in 
Hampton Roads as well as help attract economic development opportunities. 
- Advocate for the General Assembly to remove the 55 years old age 

requirement for military retired pay to be partially exempt from Virginia state 

taxes.  The law passed in 2022 requires military retirees to be 55 years old in 

order to have up to $40,000 exempted from state income tax.  Eliminating the 

age restriction will be an attractive incentive to keep younger retirees in 

Virginia and Hampton Roads. 

 
- Continue to support state incentives for employers to hire veterans, and 

military spouses, to maintain a high-quality pool of talent in Hampton Roads.   

• Coastal Resiliency:  One need only look at a map of the Federal installations in 
Hampton Roads to realize most of them are on the water and susceptible to sea 
level rise, storm surge, and persistent flooding.  Department of Defense leaders 
in the Pentagon are also becoming more aware of coastal risks to installations in 
Hampton Roads and elsewhere.  While the various installations are looking at 
what needs to be done to fortify their own shorelines, 70 – 80% of their personnel 
live off base in the surrounding communities.  Even if the base is protected from 
flooding, the mission will be negatively impacted if personnel cannot get there 
due to impassable roads or critical off-base utility systems are off-line due to 
flooding.  Virginia and Hampton Roads must address these concerns collectively 
to ensure the future viability of many of our Federal installations. 
- Request the Commonwealth establish robust funding sources or finance 

mechanisms to assist localities with coastal resilience and flood prevention 
efforts. 
 

- Request the Commonwealth establish a permanent Chief Resilience Officer 
to oversee implementation of Virginia’s Coastal Resilience Master Plan. 
 


